UNDERGRADUATE AND PROFESSIONAL MAJOR CHANGE BULLETIN NO. 4
Fall 2025
--REQUIREMENTS—

The requirements listed below reflect the undergraduate major curricular changes approved by the Catalog
Subcommittee since approval of the last Undergraduate Major Change Bulletin. All changes are underlined.
Deletions are crossed out. The column to the far right indicates the date each change becomes effective.
Note: Items marked {S} have been streamlined and do not require Catalog Subcommittee review.

Effective
Department Proposed Date
Business Aging Business Management 8-26
Add new
undergraduate The certificate in Aging Business Management is open to all non-Hospitality
certificate on the  Business Management majors. To complete the certificate, students must
Everett, Global, complete 15 credits, consisting of four core courses and one additional
Pullman, Tri Cities, |elective, with a GPA of 2.0 or higher. Required core courses include: ACCTG
and Vancouver 220 or 230, HBM 270, HBM 470, and HBM 475. Fulfillment of the elective
campuses: Aging  emphasis course requires completion of one of the following: H D 308, 309,
Business 350, 360; PSYCH 363.
Management
Business Human Resources 8-26
Add new
undergraduate The certificate in Human Resources is open to all Carson College of Business
certificate on the majors. This program prepares students for careers that focus on human
Everett, Global, resources. To complete the certificate, students must complete 15 credits,
Pullman, Tri Cities, consisting of four core courses and one additional emphasis course, with a
and Vancouver GPA of 2.5 or higher. Required core courses include MGMT 415 or CES 207,
campuses: Human | MGMT 450, MGMT 455, and MGMT 456. Fulfillment of the emphasis
Resources courses requires completion of MGMT 401 or MGMT 485.
Business Innovation and Change 8-26
Add new
undergraduate The certificate in Innovation and Change is open to all Carson College of
certificate on the Business majors. This program prepares students for careers that focus on
Everett, Global, innovation and change. To complete the certificate, students must complete 15
Pullman, Tri Cities, credits, consisting of three core courses and two additional electives, with a
and Vancouver GPA of 2.5 or higher. Required core courses include MGMT 483, MGMT
campuses: 487, and MIS 448. Fulfillment of elective emphasis courses requires
Innovation and completion of two of the following courses: MGMT 401, MGMT 415 or CES
Change 207, MGMT 450, and MGMT 485.
{S} Electrical Electrical Engineering 8-26

Engineering and

Computer Science The minor in electrical engineering consists of 48 17 credit-heuss, 9 of which
Revise must be 300-400-level and earned in WSU courses or through WSU-approved
requirements for education abroad or educational exchange courses. The 48 17 credits must
minor in Electrical include the following courses: E E 214, 261, and 262. The remaining credits
Engineering must be selected from any 300-400-level E E courses excluding E E 302 and E



{S} Molecular
Biosciences

Under BS in
Biochemistry, drop
Accelerated Pre-
Pharmacy Option

{S} Molecular
Biosciences

Revise
requirements for
minor in Pre-
Genetic Counseling

E 304. All prerequisites for minor courses must be met. The minor program
must be approved by the electrical engineering undergraduate coordinator. For
all courses and their prerequisites, a grade of C or better is required to
complete the minor.

Biochomi recel 1 Propl Option (135 Credits)

Pre-Genetic Counseling

A minor in pre-genetic counseling requires 19—23-hours 18-19 credits
including MBIOS 301, 423, PHIL 365, PSYCH 321 or 333, 440 or 444, 445;
one of PSYCH 311, STAT 212, 360, or 412. A grade of C or better is required
in all course work for the minor. Credit-heurs for the minor must include 9
heurscredits of upper-division work earned in WSU courses or through WSU-
approved education abroad or educational exchange courses.

8-26

8-26



