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MEMORANDUM 
 
To:   Tracy Klein, Chair, Faculty Senate 
 
From:   T. Chris Riley-Tillman, Provost and Executive Vice President 
 
Subject: Faculty Merit-Based Salary Increases 
 
Date:   June 13, 2025 
 
 
As the Provost’s Office prepares to implement merit-based salary increases for WSU faculty system-
wide, effective October 1, 2025, I am writing to request an exception to the following clause in the 
Faculty Manual.  Currently, it reads (see page 62): 
 

“Merit-Based Salary Increases 
 
If a merit-based raise is available, it will be based on the two most recent annual review reports,  
with two exceptions: 
 

(a) For recently appointed faculty members who do not yet have two annual review 
reports, the merit portion of their salary increase will be based on the available reports. 
 
(b) If more than two years have passed since a merit increase was available, the raise 
will be based on the annual review reports since the last merit increase was available. 

 
Ordinarily, salary increases for both annual and academic-year employees will take effect on  
the same date. “ 

 
Given that the last merit increase was in 2014 (over ten years ago), we would kindly request that the 
following temporary modification be approved to replace section b for the 2025 salary increase 
program: 
 
“ If more than two years have passed since a merit increase was available, the raise will be based on 
the annual review reports from the last four years.”   
 
Thank you in advance for your consideration.  We sincerely appreciate your partnership and look 
forward to operationalizing the merit-based salary increases this fall. 
 
 
Cc: Jennifer Klein, Interim Vice President for Human Resource Services 

Kristina Peterson-Wilson, Vice Provost for Academic Administration & Chief of Staff 
 


