II.F. Corrective Action and Disciplinary Process/Procedures

[I.F.1. Purpose

All faculty members are required to adhere to the Faculty Code of Professional Ethics, 11.C.1,
and to the Conduct Regulations, II.F.3. This section enumerates the types of violations that may
subject a faculty member to discipline and provides a process that ensures the respondent
faculty member’s rights, as well as the rights of the university community, are adequately
protected.

Specific procedural requirements apply for all matters related to discrimination and sex-based
harassment, as defined in EP #15, the Policy Prohibiting Discrimination and Harassment, and
misconduct in research, as defined in EP #33, Responding to Allegation of Research
Misconduct, and as described in the sections below.

[I.F.2. Confidentiality

Faculty corrective action and discipline shall be kept confidential to the fullest extent provided by
law, however a record must be placed in the faculty member’s official personnel file with HRS.
See RCW 42.56.210. Personnel information is shared internally on a strictly need-to-know basis
and any corrective action is placed in the faculty member’s official file with HRS. Under state
law, findings of specific acts of misconduct are public records subject to public disclosure. See
RCW 42.56.210. Additionally, records created as part of the formal hearing process, including
the charging document, are public documents that are subject to disclosure. See RCW
42.56.040, et seq. Similarly, under the Administrative Procedure Act, hearings conducted to
impose formal discipline may be open to the public. See WAC 504-04-120.

[I.F.3. Conduct Regulations

Conduct for which faculty members are subject to University corrective action or discipline falls
into the following categories:

(a) Violation of the policy on Freedom of Expression, I1.B.2.

(b) Incompetence or serious or repeated neglect of duty. Unless the act is serious or puts
individuals and/or property at risk, employees will not be disciplined for inadequate work
performance or neglect of duty unless they have been given written notice of the areas in
which the work is considered deficient, and an opportunity to improve their performance.

(c) Violation of EP #33, the policy on Responding to Allegations of Research Misconduct as
well as other serious violations of research policies and protocols, including but not limited
to:

i.  Fabrication or falsification of data, plagiarism, or other serious deviations from
accepted practice in proposing, implementing, or reporting on research.

ii. Failure to comply with federal, state, or University requirements for protecting
researchers, human subjects, and the public during research and for insuring the
welfare of laboratory animals.

ii.  Use of research funds, facilities, or staff for unauthorized and/or illegal activities.
(d) Violation of EP #15, the Policy Prohibiting Discrimination and Harassment.
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(e) Violation of BPPM 60.13, Consensual Romantic or Sexual Relationships Between Faculty,
Staff and/or Students.

(f) Retaliation against any individual for engaging in protected activity, including but not limited
to, filing a good faith complaint of discrimination, harassment, misconduct, workplace
violence, or bullying. This includes but is not limited to, creating a hostile work environment
or taking adverse employment action against another. Such acts form independent grounds
for taking appropriate formal or informal discipline.

(g) Forgery, alteration, or misuse of university documents or identification.

(h) Falsification of information submitted to any University official or agency, or the offering of an
intentionally false statement in any University disciplinary proceeding.

(i) Theft of or intentionally damaging or defacing Unlver3|ty property, or any personal propertv
Iocated ona WSU campus or Iocatlon

(j) Violation of EP #20, the Alcohol and Drug Policy.

(k) Violation of WAC 504-31-020, including but not limited to possession or use of firearms,
explosives (including fireworks), dangerous chemicals, or other dangerous weapons or
instrumentalities on the university campus. This prohibition does not apply to possession of
such items for authorized university purposes; possession of such items by authorized law
enforcement officers; individuals who have obtained prior written approval from the
university chief of police, president, or designee; or lawful possession of firearms by persons
other than students in privately owned vehicles while on any university campus.

(I) Unlawful acts that directly affect University programs, community members, or property
insofar as they materially and substantially interfere with the missions, functions, processes,
and goals of the University community or unlawful acts that result in a guilty plea to or
conviction of a felony.

(m)lllegal entry, attempted entry, or entry in violation of Washington State University rules of

University-controlled propeny[—e#unwepsnwela{ed-prepemgweh—as#aiewnes—sereme&
orco-op-houses|

(n) Intentional disruption of the educational processes and functions of the University, including
classroom and laboratory activities, offices, services, meetings, or ceremonies. Intentional
and unauthorized obstruction or restriction of free movement of persons or vehicles on the
campus or other University property. Expressive activities protected by the First Amendment
are allowed in all of the University’s “Limited public forum areas,” which are defined as
follows: “At each university campus, the limited public forum areas are all university facilities,
with the exception of the interior or immediate vicinity of university facilities used to support
university research, academic instruction, or health services.” See WAC 504-33-015(4).

o) Violation of BPPM 50.30, the University policy prohibiting Workplace Violence.

q) Violation of the University Ethics Policy EP #45.

r) Willful violation of any other published University policy and/or willful violation of a lawful
directive given by a supervisor in the course of employment.

(
(p) Violation BPPM 50.31, the University policy on Maintaining a Professional Workplace.
(
(

Faculty members should be aware of conduct regulations for campus guests and visitors as
follows: guests and visitors will observe the rules and regulations of the University while on the
campus or other University property. Those who willfully refuse to obey an order of a uniformed
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campus security officer or other law enforcement officer to desist from conduct prohibited by the
University rules and regulations may be ejected from the premises. Refusal to obey such an
order will subject the person to arrest under the provisions of the criminal trespass statutes, in
addition to such other sanctions as may be applicable.
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