REGENTS OKAY ELEMENT
OF FACULTY SALARY SYSTEM UPDATE

A first step in updating the university’s faculty
salary step system was approved by the Board
of Regents at its Nov. 20 meeting held at WSU
Spokane.

Also at that meeting, the regents approved a
change in the tenure clock system as it relates to
faculty on lcave.

The steps in the faculty satary system have
been changed to $216 increments as caleulated
on an annual basis. (See chart) Formerly the
steps were 2.9 percent increments.

REGENTS APPROVE STUDENT
SERVICES BUILDING PLANS

Regents have authorized the development of
design and construction documents for a $16
million student services building for the Pull-
man campus.

The project is to be constructed adjacent to
the French Administration Building and will
allow consalidation of Studem Affairs Office
programs which are now in several scattered
locations. The building is expected to be ready
for occupancy in mid-1995. The architect for
the facility is McKinley Gordon of Seattle.

In other construction maters, the board ap-
proved contract completions with Ace Elliont
Landscaping, Pullman, for parking lot develop-
ment, $124,241; and S.G. Morin & Son Inc.,
Spokane, for remodeling in Commons Hall.
$145,087.

Amendments to the WSU Foundation-Uni-
versity agreement and changes in the faculty
salary step schedule also received regents” ap-

oA,

The university's attorney general was given
authority to represent former WSU police offi-
cer David Sexton who is named a defendant in
a civil false-arrest suit filed in Kitsap County.

“Under the old system, the dollar value of
the steps increased from the bottom to the top of
the scale,” Provost Tom George explained,
This made the system restrictive and limited the
number of people who could be awarded merit
and equity/market adjustments.

“The systern we're updating was based on
the hope that the Legistature would fund both an
upward shift in the salary step system (as done
for classified steff) and a healthy merit pool.”
George said. “This has not happened.”

The next step in improving the salary system
is adapting it to the varying sizes of salary
increases that typically have been awarded by
the Legislature. Increases typically have been
3-5 percent per year, while the current salary
step system was based on expectations of 8
percent increases.

The Faculty Senate is working with the
Provost’s Office on determining the proportion
of any year's increase to be used for merit, for
across-the-board (cost of living) and for equity/
market factors. Because of the mismaich be-
tween the envisioned raises and actual ones,
WSU has frequently been unable to give raises
for all three of those reasons.

For the Jan. 1 faculty salary increase, all
faculty will be moved onto the new steps, with
salary adjustments of upto $215. The restof the
salory funds will be used for merit increases.

The regents also approved a change to Sec-
tion 1V of the 1992 Faculty Manual, allowing 1
faculty member to request inclusion or exclu-
sion of time on leave as applicable toward
tenure, depending on leave activities. The cur-

rent policy, Ttended to'prevent faculty from

being penalized, specifically excludes time on
\eave from the pre-lenure consideration period.
The new policy requires adecision to include or
exclude at the time the leave is approved.

HEC BOARD RECOMMENDS DESIGNS
FOR SPOKANE, VANCOUVER CAMPUSES
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EMPLOYEE EXCELLENCE AWARD NOMINATIONS DUE DEC. 11

Nominations have been received and more are
invited before the Friday, Dec. 11 deadline, for
the 1993 WSU President’s Employee Excel-
lence Awards.

Eligible are classified staff, administrative
professional, and faculty exempt employees

across the state.
A wravd maminatian fnrme are availahle from

on which WSU was founded more than 100
years ago. Each winmer receives $1,000 cash
provided by the WSU Foundation and a small
plaque.

Names of winners are engraved on a large
plaque displayed in a French Admimistration
Building third floor showcase.



